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SCHOOL MOTTO
Learning and Caring Together

SCHOOL VISION ; ;

Qur vision is to be placed firmly at the heart of the community, working in partnership with

all the families involved with us. Handale Prlmary :School is a place where children love to

learn, teachers love to teach.and parents love to send their children Our school is a place

where pupils are engaged challenged and feel safe.

We believe Iearnmg should be fun, purposeful and personalised. Chlldren at, Handale Primary

School are taught to aspire to be the best they-ean-possibly be. ",

Academically, children are encouraged to develop the determlnatlon and resrllence to
achieve-the highest standardsl i % .
The behav1our of chlldren atlHandaIeus excelledt and all chl,ldren are taught the |mportance
of bemg a positive’ tole model*to others " B
Children learn that they have choices am‘l Iearn to evaluate the rewards and consequences

Of the choices they make & ' b k "
Children at. Handale Prlmary School have access to a broad and bala,nced curncul’Um which

! includes the developmenlt oﬁthmkmg and questioning skills. This encourages ch|ldren to

" have enqumng mlnds and g bellef in their own ability. At the heart of thls is the prornotlon of

splrltual' moral somalan ,cultural development We belreve this equsps'our ch:ldren to deal

i
Anti-BuIIyingl,.-PoIicy-
Rational .. F !
We believe' that euery l:'uId has th ngl‘lt to feel safe i |n school and enjoy thelr educatlon
without! the threat of b(,l’lllymg_lﬁehawour Alongside thIS rlght |s the respon5|b|hty not to
. make anyone else feel unsafeby ethbltmg bullying’ behawour Thls is underpmned by our
adherence to the UN'lCEF chrldrenns narter part|cular '-artlcles 3 and 194 5,

Our approach is to buITd fthe chﬂdred sy self-esteem and con[dence snd forour approabh fo

‘be consrstent acrossthe kchool. | ¥ h
We mtend that the bollcy is ciearly understood and shared .all; ¢ 1Idren, staff : and parents
The anti- bullvlng pollcv takes'its place within the general aims of the school It hias close O
links ‘to the Equallty and Drver5|ty, Child Protectlon Behaviour, Anti- racrsm and PSHE
poIIC|eS : o ’

Key Workers T i T
Our Learning mentor is trained in anti- bullylng strategies and works regularly W|th children
to address issues

Handale Primary School’s definition of bullying is:- - -

Bullying is on-going, deliberate behaviour that upsets the victim. It is behaviour that is
targeted and selective and can be direct {physical or verbal) or indirect (e.g. being ignored or
cyber bullying). It may be one person or a group.



Handale Primary School Procedure:

The following is a list of actions available to staff depending on the perceived seriousness of
the situation. The emphasis is always on a caring, listening approach as bullies are often
victims too — that is why they bully.

If bullying is suspected we will:

) Preventlon,& strategie$-

| 'If the mudentsup.,

Talk to the suspected victim, and any w,rtnesses individually using restorative justice
procedures and questions. %,

Identify the bully and talk about ‘what has happened to discover why they became
involved. Make it clear that bullylng is hot tolerated.’

If the bully owns up then sanction procedures outlined in the Beha\nour Policy will
be followed B

InC|dents of bullying are recorded on’ Cpoms y

Conmstently use Restoratlve Justlce protedures W|th all- chlldren

h,
.Keep an mformal Iog of incid nts if there are concerns

Involve all partles together to”dlscuss therlssues if agree by all partres
Allow chlldren tlme ‘to'Sort’ thmgsqout- ' g K
Support & empower children to resoive the conflict & understand the|r roIe in the
issues ! o ‘
Establlsh an agreement betwéen the chlldren where needed

Inform parents el E

FoIIow up Wlth f
When necessar_

1= “d-‘scu_ssmns with individuals as and whenf-approprlate
URPO| '

hlldren individually or: together ] 1
sist anél are causing a health and safety |ssue then the Head

Teacher could mstlg:ate xclusion procedures /. & oo -.,\ |
"i . 3‘§ ls'l'f"‘--—-_,,”_u;“h ‘I 1| ;.- ’.( I ;- : -_‘ ‘-,*

-:_tb remforce I-Ta,ndale Primaryy School’s Pollcy on Antl bullylng

nghts,hRes‘"péfnsnblI|t|espnd Respect Week /oS Yo
Antl buiNihg wtaek -~y ‘!f,, CRe R T K

. sChlIdren are made aware of therstrategles to dea! wrth Iow Ievel rssues and What to

5
*‘ ..
‘?? -".

I

l
Y

" doin dlfferersit"’s!tuatlons incl %lng srtuatlons of cyber. bu[lylng wols,
Children part;cn ate in role plje “Work in class as parlg of PSHE ,! ;
Makmg use ofcus, jrlculum opportunltles tQ raise pupll awarehess e. g through RE, h

. Cross’ currrcula themes, drama, -story Writing and literatuire - - T

.. A whole schogl reward system -

Good quality role. models :

Adult modelling of approprlate response to a wide range of scenarios

Chrldren & parents have a good knowledge of the procedure/policy

Chitdren” haye a clear understanding of their rights & respon5|bllrtres

E-safety frequently discussed and taught :

Use of Play Leaders ™ :

Adults to deal with a 5|tuat|on ‘évén ifmingdr. Talklng to the children may prevent the
situation escalating.



The role of governors

The role of all staff (L K o ‘

u‘
K
‘n

%
't

The role of the Head Teacher

The governing body supports the Head Teacher in all attempts to eliminate bullying
from our schoaol.

The governing body will not condone any bullying at all in our school, and any
incidents of bullying that do occur WI|| be taken very seriously, and dealt with
appropriately. £

The governing body monitors mmdents of bullying that do occur, and reviews the
effectiveness of this policy regularly ’

The governors require the Head Teacher to keep accurate records of all incidents of
bullying, and to report 0 the governors about the effectlveness of the school’s anti-
bullying pollcy e

If a parent’is dissatisfied with the way the school has dealt with a buliylng incident,
they should follow the school complaalnt’" procedure by initially contactrng the class
teacher. If the concern remalns "they should contat;t the. Head Teacher. If they are

still concerned they should cpntact the Governmg Body via clerk

b

" Itis the’ respon5|brllty of the Head Teacher to |mplement the school Antl -bullying
Pollcy, and to enéure that all staff (both teaching and non- teachlng) are aware of the:"-.=
school policy, and know how to- |dent|fy and deal with |nC|dents of bullylng ‘
The Head Teacher reports to the governing body about the et‘fectlveness of: the anti-
bullylng policy on rque st. ' . '- P

The Head Teachefiensir s hat all children know that bullyrng is unacceptab[e

¢ L
o i

ibehawour : |
'The Head Teache 150
sufﬂuént tralmng tb be equped to 1dent|fy and deal w:th aII mcndents of bull\|/|ng

The Head Teac "r leads the schpol m maklng our \nsmn a reailty, where aII members

:!.j i ii.j ‘.%r

¢ All forms of E)ul,l\/img are take“u erlously, and proactlve measures are taken to
prevent it from‘,t king place. r ) ,
AII adults; must deial with 5|tul;t|on$ qUIckly and by usmg Restoratwe Justlce methods-"'
‘to. prevent Situations: escalatmg R IR e e L‘,

l
i

E“‘“‘“““““"““)E\II adUIt‘é"’r‘”ﬁ“U”’S‘t f’“llo“'W‘”up what™ they have sald €.8. keep|”ﬁ‘g“‘a“ﬁ“”e““V”e”Follow”U”“““““’“”“ o

"--,dlscussmn etc.”

Teachers are respon5|b|e for recordlng all incidents of bullylng that happen in thelr
class; and that they are aWware.of in the school. If-a- child is being bullied or'is bullying
others the class teacher will inform the child’s parents and the Head. Teacher.
There is an ‘antj- -bullying proforma in which staff record all mudents of bullying that
occur both in and’ out of class.

The school also record incidents.that Qgeur near the’ school or on the children’s way
between school and home, that we are aware of.

All adults who witness an act of bullying should record it in the log. This will be kept
in the Head Teacher’s office.



¢ When any bullying taking place between members of a class, the teacher will deal
with the issue immediately, in accordance with the school procedures and inform
the learning mentors who will offer counselling and support for both the victim and
perpetrator of the bullying.

e All members of staff routinely attend training, which equips them to identify bullying
and to follow school pelicy and procédures with regard to behaviour management.

e Arange of methods are used to help prevent bullying and to establish a climate of
trust and respect for all.

The role of parents . :

Parents have an |mportant part to play in our anti-bullying pollcy We ask

parents to: B

* Look out for unusual behavigur-i -in yoyr children = for example, they may suddenly
not wish to attend school feei il regularly, or not complete work to their USual
_standard. ! !

" Always take, an actwe role in. your ch|ld’s edlucatlonl Enqwre how thelr day has gone
who they. have spent thelr tlme wrth,&etc b, ", :
If you feel your chlld may be a V|o’c|m of bullying behawour inform school
|mmed|ately Your complaint wrll be taken seriously and approprlate actlon will
follow Jre 5 g
If a child has,bullledxyour chlld please do not approach that ch]ld on the playground
or their parents orlnvolve an older child to deal with the bully. Please mform school
|mmed|ately and\‘ é wrll’%’ ‘eal with it following the' school procedu res.

lt is |mportant t_ t v you adVise your child not to flght back. It can make matters

worse ey : PR

Tell your child thatnt is not.thelr faylt that they are belng bullled ﬂ |
'Remforce the'sc‘h.dol’s pollcy con’cdewrnmg bullymg and make sure your chlld is not
afrald 1o ask tor help‘ !“"l, ; DA o
If you khow your Chlld zs |nyolved in bullying, please dtscuss the |ssues w;th them and
mform school "The matﬁer will be dealt with appropraately Remember mcrdents are

¢ confidential; “dq mot discuss t im with otherparents: on- the Iayground Speak to

i.f‘ - school staff if yé) have concerns::,

e ) Parents have a Hesponsrblllty ltcl) support the schooI'J antl -bull ymg pollqy, actlvely

-encouraglng therr Chl|d 0 be a poSntlve member of the school s o
b ‘“”“‘If“ FPETEntTE, dlssatrsfled With- the Way the school s dealt Wlth‘a‘“bullymg mcldent —
~they should follow the school complaints procedure by initially tontacting the class
teacher If the concern _remains, they should contact the. Héad Teacher. Ifthey are
still’ concerned they shoutd- contact the Governing lody via the school offlce

The role of chlldréh
What Can Children Do if They Are Being Bullied? .
Each term or when incidents occur; class teachers will diseuss bullymg and reinforce the
following strategies:
e Remember that your silence is the bully’s greatest weapon.
¢ Tell yourself that you do not deserve to be bullied and that it is wrong.
e Be proud of who you are. It is good to be individual.



¢ Try not to show that you are upset or scared. It is hard, but a bully thrives on

¢ someone’s fear.

e Stay with a group of friends/people. There is safety in numbers.

e Be stronginside —say “No!” Walk confidently away. Go straight to a teacher or
member of staff. ‘

¢ [f you are getting emails, texts or méﬁ’-‘gages that make you feel uncomfortable please
save them and show them to an a},d‘ult."‘lgo not respond to them.

e Fighting back may make things w‘brse fion tdoit.

e Generallyit is best to tell an adult you trust straight away You will get immediate
support. s

e Teachers will take you seriously and will deal with the bulhes ifia way which will end
the bullymg and will not make thmgs worse for you :

g

What do you do if You Know- Someone Is Belng ‘Bullied? )’ "

. . Take action! Watchlng and dqlng nothmg looks as if' you are on, the side of the bully.
It makes thevictim feel ‘more-unhappy and on 1ihenE own . -,
o Tell an adult |mmed|ately Teaéher&wnll deal with the bul!y without’ gettlng you |nto_

trouble s

e Do nOt take dureét action yourself
(=

; b A . o _ ,‘%
Monltormg and revlew e _

This pollty is momtored on‘a

.ffe;tlveness of the pol[cy ;! ‘, b, : |

[

This ant: buIIymg poll § ernors respon5|b|l|ty, and they re\new |ts effectlveness

annually They do this by Xa

bullymg, or bulllylng«*dwected;ag chllelren \Allth dlsabllltles or spec1a| educatlonal needs' ;
This poluéy will be ire\néllued every two years or-earlier: |f necessary *1 b f ;
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